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ABSTRAKSI 
Analisis data yang digunakan dalam penelitian ini menggunakan regresi 
linier berganda, sedangkan uji hipotesis menggunakan uji t dan uji f. Hasil 
penelitian  menunjukkan bahwa: (1)Kompensasi non finansial berpengaruh 
negatif dan signifikan terhadap turnover intention karyawan dengan. 
(2)Komitmen afektif berpengaruh negatif dan tidak signifikan terhadap turnover 
intention karyawan. (3)Persepsi dukungan organisasi berpengaruh negatif dan 
signifikan terhadap turnover intention karyawan.(4) Kompensasi  non finansial, 
komitmen afektif, dan persepsi dukungan organisasi secara simultan berpengaruh 
signifikan terhadap turnover intention karyawan. 
Kata Kunci : Kompensasi non finansial, komitmen afektif, persepsi dukungan 
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ABSTRACTION 
Analysis of the data used in this study using multiple linear regression, 
while the hypothesis test uses the t test and f test. The results of the study show 
that: (1) Non-financial compensation has a negative and significant effect on 
employee turnover intention. (2) Affective commitment has a negative and 
insignificant effect on employee turnover intention. (3) Perception of 
organizational support has a negative and significant effect on employee turnover 
intention. (4) Non financial compensation, affective commitment, and perceptions 
of organizational support simultaneously have significant effect on employee 
turnover intention. 
Keywords: Non financial compensation, affective commitment, perception of 
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